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CENTRE FOR SOCIO-LEGAL STUDIES
FURTHER PARTICULARS
The Shell Fellowship in Media Law and Policy

(3 year post, with the possibility of extension)

Grade 6: Salary £22,774 to £27,193 per annum
The University of Oxford

The University of Oxford employs over 7,100 academic, research and support staff across a wide range of academic disciplines. Its mission is to achieve and sustain excellence in every area of its teaching and research, maintaining and developing its historical position as a world-class university, and enriching the international, national, and regional communities through the fruits of its research and the skills of its graduates. In support of this aim, the University will:

· provide the facilities and support for its staff to pursue innovative research, building upon Oxford's outstanding research record, by responding to developments in the intellectual environment and society at large, and by forging close links with the wider academic world, the professions, industry, and commerce; 

· promote challenging and rigorous teaching which benefits from a fruitful interaction with the research environment, facilitating the exchange of ideas through tutorials and small-group learning and exploiting the University's resources in its libraries, museums, and scientific collections, to equip its graduates to play their part at a national and international level; 

· maintain and make best use of the advantages of its independent colleges, where members' intellectual and personal development is fostered within a stimulating, multidisciplinary academic community, and academic life is strengthened through the provision of high-quality support services; 

· attract students of the highest calibre, from the UK and internationally, to its undergraduate, graduate, and continuing education courses, widening access by actively seeking applications from students from diverse backgrounds and extending further the many and varied opportunities for life-long learning offered in the Oxford region and more widely. 

Full information on the University is available at http://www.ox.ac.uk.

Academic Divisions
In October 2000 the University introduced a new system of governance and established four academic divisions (Humanities, Mathematical, Physical and Life Sciences, Medical Sciences and Social Sciences) through which academic planning and administration is conducted. Each division is led by a full-time Head of Division who chairs the divisional board and its major committees. The Centre for Socio-Legal Studies is part of the Law Faculty which is one of the thirteen constituent units of the Social Sciences Division, headed by Dr Michael Spence. The Division consists of   the Departments of Politics and International Relations, Economics, Educational Studies, International Development (Queen Elizabeth House), Social Policy and Social Work, and Sociology, the Saïd Business School, the Schools of Anthropology and Museum Ethnography, Archaeology, and Interdisciplinary Area Studies, the Oxford University Centre for the Environment, and the Oxford Internet Institute.  

About The Centre for Socio-Legal Studies

General

The Centre for Socio-Legal Studies was established in 1972 to develop research in law and society through interdisciplinary collaboration between lawyers and social scientists.  Over the last thirty-one years, the Centre for Socio-Legal Studies has built up an international reputation for its work across a range of topics.  It is a constituent institution within the Faculty of Law of the University of Oxford.  It has close links with other departments, especially Sociology, Criminology, Politics and International Relations, and the Said Business School in the University of Oxford.

The Centre is a vibrant research community, based in the Social Science building at Manor Road and adjacent to the Law Faculty. It comprises Research staff (among whom a balance is maintained of law and the social sciences), several associate Researchers, and a regular stream of visiting academics. It attracts Research students of excellent quality, of whom 24, drawn from around the world, are currently enrolled.
Staff

The Director of the Centre is Professor Denis Galligan (law and social science) and among current staff are Professor Doreen McBarnet (sociology and criminology), Dr. Marina Kurkchiyan (sociology), Dr Fernanda Pirie (anthropology of law), Dr. Danilo Leonardi (media law and policy), and Dr. Christopher Hodges and Dr. Magdalena Sengayen (product liability law and regulation). Several additional research positions at the CSLS are currently being filled.

 The current programmes of research at the Centre concern administrative law, government and public administration; socio-legal theory and methodology; lawyers and courts; human rights in social context; business and the law; product liability and regulation; law in transition societies, comparative media law and policy.
Social Science Library

The department’s home also hosts the Social Science’s Library which holds a collection of selected social science research material from the Bodleian Library with holdings from the Criminology, Economics, Politics and International Relations, Sociology, Social Policy and Social Work and Socio-Legal Studies libraries. 
About the Programme in Comparative Media Law and Policy

The Programme in Comparative Media Law and Policy (PCMLP) is a research group within the Centre for Socio-Legal Studies. It is headed by Dr Danilo Leonardi who has extensive research and practical experience in issues of media law and policy. 
The group’s purpose is to conduct research in to the processes of restructuring media and telecommunications structures from various perspectives: to provide a framework for understanding the background, mechanisms and prospects of the processes of media restructuring. It aims also to provide a new generation of scholars and policymakers with a sharpened comparative insight into the problems of adjustment of media technology for society.  

The group acknowledges the centrality of the media and, therefore of media law and policy to the democratic process; media law and policy are seen as key points of engagement enabling the development of democratic transitions. Much of the group’s work and research focuses on the practical challenges of freedom of expression in practice, e.g. the policy framework for broadcast licensing, and advocacy in regional courts.

Through projects for the UK, Foreign and Commonwealth Office, Department For International Development, The European Commission and The Council of Europe, the group has accumulated considerable direct experience with practical global engagement in building communications capacity. (For some examples of our work, see:  http://pcmlp.socleg.ox.ac.uk/ and http://pcmlp.socleg.ox.ac.uk/archive/index.html.) 

The group offers a Media Law Advocates Training Programme (MLAP) which is designed for lawyers from any country interested in deepening their understanding of the various regional and international human rights systems, focusing on the protection and promotion of the exercise of the rights to freedom of expression and information for five years.  Through MLAP, PCMLP has been building a global community of media defence lawyers and advocates, now formed into the International Media Lawyers Association (IMLA) www.internationalmedialawyers.org. IMLA provides a forum for the exchange of information, ideas and strategies on topics such as strategic litigation for challenging criminal defamation laws, enforcement of the appropriate use of civil defamation laws, broadcasting licensing and regulations and their impact on freedom of expression, and direct and indirect governmental financial and political pressures on media.  

At present, PCMLP is advising three Ukrainian universities on the development of the media law curriculum.

The Shell Fellowship in Media Law and Policy
The Shell Company established a fund in 2006 to advance and support the work of PCMLP at the Centre for Socio-Legal Studies.  The Shell Fund enables the group to create one full time Research post, as well as to fund a number of projects in the area of freedom of expression for the next five years.  The funding of an additional  research position at PCMLP will help the programme act as a hub for a worldwide network of researchers, scholars, practitioners and students interested in media law and policy, which will continue to be called upon for research and teaching.
The inspiration for Shell’s donation was the global reach of PCMLP’s research interests and network, and the connections made in PCMLP’s work between the world of academia and the world of practice.  In particular, the network of media defenders from developing countries co-ordinated by PCMLP (IMLA – International Media Lawyers Association), the training activities of PCMLP (MLAP – the Media Law Advocates Training Programme), and PCMLP’s track record of a decade of work in media technical assistance in countries as diverse as Russia, Vietnam, Peru and many others.  
Purpose of the Shell Fellowship post

The Shell Fellow will be expected to divide his or her time in equal parts between research in an area of the institutional research agenda of PCMLP and project work of PCMLP: management of projects, fundraising work and training activities of PCMLP as assigned by the Head of PCMLP.

The research agenda of PCMLP is closely connected with the project work of the programme.  In an area as dynamic as media law and policy, the two aspects of the work complement each other.

The Shell Fellow will work at PCMLP, in the Centre for Socio-Legal Studies, which is part of the Law Faculty of the University of Oxford and based at the Social Sciences Building in Manor Road, under the overall direction of Professor Denis Galligan.  The line manager for the Shell Fellow will be Dr. Danilo Leonardi, Head of PCMLP.   The Director of the Centre for Socio-Legal Studies, Professor Denis Galligan, may assign administrative duties and/or ask the Fellow to supervise Research Students.

The Research Fellow may engage in tutorial teaching for one or more colleges for up to 3 hours per week during term, subject to agreement in writing with the Director of the Centre for Socio-Legal Studies, acting in consultation with the Head of PCMLP.

The starting date for the successful applicant will be June 2007 Or at such earlier date may be agreed with the Director of the Centre.
Selection Criteria
Candidates will be considered for this post on the basis of the selection criteria outlined below, and should address in their application the extent to which they meet the criteria. 

Essential criteria: 
· Qualified at doctoral level or equivalent or evidence of imminent completion of doctorate in law or an area of social sciences 

· An understanding of the relevance of the connection of own research agenda to the PCMLP institutional research agenda and business plan

· An ability to develop a research agenda that attracts funding for its implementation and the ability to support the development work at PCMLP: to prepare collaborative proposals to funding organisations, to research funding opportunities

· A willingness to contribute to teaching and graduate training within the CSLS and to participate in any new courses offered by CSLS
· Ability to work as a team member as well as the ability to work in projects alongside experts from the UK and overseas from the extensive international network of PCMLP

· A commitment to disseminating such research by publishing in high quality journals, books, etc.

· Ability and flexibility to conduct research 50 % of the time and dedicate 50% of the time to project work: management of projects, fundraising work and training activities of PCMLP as assigned by the Head of PCMLP

· Ability and flexibility to participate in multi-function roles in the project work of PCMLP

· Ability to support the work of the Head of PCMLP in maintaining contacts with current funding organisations, reporting to funders, and to bring new funders to the PCMLP

Desirable criteria:
· A record of research and publication in one or more areas of media law and policy

Pay and Benefits

The appointment will be for three years in the first instance, with the possibility of extension.  The appointment is subject to satisfactory completion of a twelve month probationary period, during which the notice period will be one month on either side.  Once the appointment has been confirmed, the notice period will be three months.
The salary offered for a full-time appointment for the post will fall within University grade 6 (currently £22,774 to £27,193), depending on qualifications and experience.    If you are appointed at a salary below the top of this range, your salary will automatically be increased each year until you have reached the top point.  Increases beyond this point may be available in certain cases.  There is also an annual ‘cost-of-living’ salary review, which normally takes place in the summer each year.  All staff are also eligible for consideration for merit award payments.

The annual holiday entitlement will be 38 days (including fixed days and public holidays).  Holidays must be arranged in consultation with the Director.  

The post is pensionable and the post holder eligible for membership of the Universities Superannuation Scheme (USS), a contributory scheme to which members pay 6.35 per cent of annual salary. Subject to the Statement of Pensions Policy, which will be issued to the successful candidate, the appointee will be deemed to be in membership of the above pension scheme until such time as he/she gives notice in writing to exercise the right not to be a member of the scheme. Members of staff are normally required to retire not later than the 30 September preceding their 66th birthday. 
The University has a generous maternity leave scheme and also offers paternity leave to expectant fathers and partners, and adoption leave.  It offers subsidised nursery places, a holiday play scheme, and tax and national Insurance savings schemes.  For further information see www.admin.ox.ac.uk/eop/child.

How to Apply

There is no special application form, but applicants are asked to submit their curriculum vitae together with a full statement of current and proposed research. Applicants must arrange for two written academic references to reach the Centre for Socio-Legal Studies at the same address, by the application closing date.  Candidates invited for interview will be asked to make a fifteen minute presentation on their proposed research.  Applications should be sent in hard copy to
The Administrator

Centre for Socio-Legal Studies

Manor Road

Oxford

OX1 3UQ

United Kingdom

The closing date is no later than 5.00 pm on the 2nd March.  Applications received after this time will not be considered.  Please quote reference CX07002 in all correspondence.  FAX or e-mail applications will not be accepted.  Short-listed candidates will be asked to attend an interview around mid-date.

Enquiries
If you have any questions about the this position, please phone or email the Director, Professor Denis Galligan (email: denis.galligan@csls.ox.ac.uk, telephone 01865 284231).
University Terms and Conditions

The appointment is subject to (a) satisfactory completion of a medical questionnaire, (b) evidence of the right to work within the UK (c) the satisfactory completing of a twelve month probation period.
The Statutes and Regulations of the University record the extent of the University’s claims to intellectual property, and the proportions in which exploitation revenues are shared with researchers. Copies of the relevant extracts are available on request.

Equality of Opportunity

The policy and practice of the University of Oxford require that all staff are afforded equal opportunities within employment. Entry into employment with the University and progression within employment will be determined only by personal merit and the application of criteria which are related to the duties of each particular post and the relevant salary structure. In all cases, ability to perform the job will be the primary consideration. Subject to statutory provisions, no applicant or member of staff will be treated less favourably than another because of his or her gender, marital or civil partnership status, sexual orientation, religion or belief, racial group, age, or disability.
All appointments are subject to the relevant provisions of the Statutes and Regulations of the University in force from time to time, as published from time to time in the University Gazette.

Where suitably qualified individuals are available, selection committees will contain at least one member of each sex.

Working for the University of Oxford

As well as pay and other benefits such as generous holidays and an excellent pension scheme, we may be able to help you with:

Training: We train our staff, both in the skills needed for starting the job, and to help them develop afterwards.  If you don’t have all the skills we are looking for (e.g. computer packages), but you know that you are a quick learner, it’s worth asking if training might be available.

Disability: If you have a disability, we have specialist staff who can help you to start and stay in work.

Childcare: We have several subsidised nurseries for under-fives, a holiday play scheme, tax and national insurance savings schemes, and are looking to expand our facilities.  For further information see http://www.admin.ox.ac.uk/eop/child.

Parenting: As well as providing childcare facilities, we have generous maternity, paternity and adoption leave schemes to help new parents on our staff.

Cultural and religious needs: We respect the cultural and religious lives of our staff.  If you need time away from work, or special facilities, and can give plenty of notice for arrangements to be made, this will always be considered.

Travel arrangement: We offer an interest-free season ticket loan scheme for bus or train season tickets.  Annual passes for Oxford Bus company routes are available at discounted rates.

Use of University facilities: All University staff can use the study facilities provided by University libraries and museums; join the University Club, a sports and social club which has its own bar, café, and reading room; and make use of the University Sports Complex and the Pulse fitness centre.

Discounts: A number of discounts are available to University staff e.g. for insurance, holiday travel, and computer equipment.

Data Protection
All data supplied by applicants will be used only for the purposes of determining their suitability for the post and will be held in accordance with the principles of the Data Protection Act 1998 and the University’s Data Protection Policy.
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